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AGREEMENT

This Agreement is entered into this ‘3.‘%""1 day of October 2006 by and between the Board of
School Directors of the Bentworth School District of Bentleyvitle, Pennsylvania, hereinafter

_called the "Board" and the Bentworth Education Association, hereinafter called the

"Assoclation”.
WITNESSETH

‘Whereas, the parties have reached certain understandings which they desire to confirm 1 this
agreement, and in consideration of the following mutual covenants, it is hereby agreed as
follows:

ARTICLE I
NON-DISCRIMINATION

No employee or applicant for employment covered by this Agreement shall be discriminated
against because of membership in or activities on behalf of the Association. Neither the Board
nor the Association shall discriminate for or against any employee or applicant for employment
covered by this Agreement on the basis of race, creed, color, national origin, handicap, sex, age,
marital status, religious beliefs or political affiliation. :

The representatives of the Board and the Association in all steps of the grievance procedu:re and
in all dealings between the parties shall comply with this provision.

ARTICLEII
RECOGNITION

The Board hereby recognizes the Association as the exclusive and sole representative for
collective bargaining for all employees included in the bargaining unit as certified and
determined by the Pennsylvania Labor Relations Board and under the conditions of Pennsylvania
Law, Act 195, provided for collective bargaining for the following employees: Classroom
Teachers, Nurses, Guidance Counselors and Librarians. -

Except and subject to the Constitution of the Commonwealth, the Pennsylvania School Code,
and this Agreement, the Board retains the right to manage and operate the School District to
provide for the maintenance of a thorough and efficient system of public education, which shall
include, but not be limited to such areas of discretion and policy as to programs, standards of
services, its overall budget and the utilization of technology.

ARTICLE TII
NEGOTIATION OF A SUCCESSOR AGREEMENT

The parties agree to enter into collective bargaining over a successor Agreement no later than
January 10, 2012. Any Agreement so negotlated shall be reduced to writing after ratification by
the parties.



ARTICLE IV
. DURATIONOFAGREEI\/IEZ‘IT o L
This Agreemenf sha}l be eﬁectwe as of the 25th day of Augast 2007 and shaﬂ eontmue m effeot’:;-_:
il August 24,2012 subJ ot o Hie Association's dght fo hegotiation overa’ sueeessor T
Agreement as provided in Asticle TII above.

This Agreernent shall not be extended orally andit is eiﬁfessly mnderstood that it shall expire on
the date jzgdiceted._

ARTICLEV
CLOSURE OF AGREEMENT

The Board and Association agree that this is ﬂle en’nre Ag;reement between the parties and

contaihs all the terms and conditions agreed on by the parties’t hereto and shall not be modified,
altered, amended, or added-to in wholg or in part during the life of the Agreement u:nless b an

' enactme: of Taw br aﬁ’ i ﬁ'umenf, mwntmg, duly exeeuted by botﬁ partie :

It any provisions of this Agreement or any apphcatlen of thls Agreement to any employee or K
grotp oF eiployees is-held to be' confrary 0 12w, thefi Stich provrsron or apphcattons sha]l not be’
deemed valid er subsisting, excep“t £6 the extént pepmitfed by 15%. Hbwever, all‘other providiohs’ -
or applications shell contirme in full force and effeet

| ARTICLEVT _
MAINTENANCE OFMEMBERSHIP L

the Agreement'? However ‘any:empfoyee of member of the Assocmtmn,m -
Assoaatzon duritig a period of fifteen (15) ddys priot to thé expiratx,on of thig Agrdemient, ™" ="+

eonsequences pnor Fio f‘m'o i ent 111 the Assocmhon T
RIGHTS OF PROFESSIONAL EMPLOYEES

A, Statutory Savmgs Claus

Nothing ¢ontained herein sha]l be censtmed to deny or restnct any empleyee sueh rights as
he/she mayhaVe nndést the Public School Code; apphcable 1aws and tognlatioss; and the Public:

Employee Relafions Eaw; At 195 The rights granted to employeds hereunder shall b deeme B
16 be in addition to those prowded elsewhere. LT




Except as this Agreement shall otherwise provide, all terms and conditions of employment
applicable on the signing date of this Agreement as established by the rules, regulations, and. - .
policies of the Board in force on said dats shall continue to be applicable during the term of this | . .-
"Agreement. In the event the Board decides to modify a rule, regulation or policy covering a termz
or condition of employment, representatives shall meet and discuss said modification with '
representatives of the Association at least thirty (30) calendar days prior to adoption.

B. Just Canse Provision

In the event fhat the Tenure Act (Article XT, 11211132 inclusive of the Pennsylvania School - . -
Code) should be repealed by the Pennsylvania Legislaturé, the Tenure Act, in its entirety, shall = .
become part of this coritract for the duration of the contract. No employee shall be disciplined,
reduced:in.rank or compensation, furloughed; Suspended demoted, or discharged without just e
causs, and such action shall be subject to the grisvance procedure herein set forth. All- . e,
inforination forming the basis for dlsmplma;ry action will be made available to the employee and

the Association. . . _ ,

C.  Required Meetings or Hearings -

. Whenever any employee is required to appear before the Superintendent, Board, or-any ..~ . -
committee or member thereof, and such appearance is for disciplinary purpeses or investigation
of potential or actual charges; the employee shall be given wiitten notice of the reason(s) for -, i

such meeting or interview, forty-eight (48) hours prior to the meeting or interview, and shallbe ...

entitled to have a representative of the Association and/or legal counsel present to advise and

- represent the employee during such meeting or interview. However; if the employee desiresto. .+
appear with legal counsel, the Superintendent must be notified twenty-four (24) hours before the -
meeting or interview of the employee's intention to appear with legal counsel.

Any suspension of an employee pending charges shall be mthout pay. However, 1f the charges
are eventually diopped or the formal hearing ﬁnds the employee innocent of the charges filed,
the employee shall be made whole for all working days lost.

D. Rating of Emnlovees

All ratings shall be in accordance with the School Code, and the regulations of the Dei;arhhent of
Education.:The form used for fating of personnel will be-the Rewsed Form PDE-SSOI as
approved by the Department of Education- : :

Ratings shall be performed dunng normal school day activities. No electromc soxvelllanee
devices shall beused in lieu of a propetly certified administrator of the School District. Eitherat'
the end of the rating. penod orat the begmmng thereof, the employee shall be mformed thathe or -
she has been ra‘red L

A copy of the ratmg form. w1tl1 eaeh of those 1tems rated sahsfactory or unsatlsfactory shall be
given to the employee at the end of each session and discussed with the employee pnor to each
succeedinig second or third session. : ,



Uncompleted items will be tated duﬁng a second or third session.’ A rating period will consist of ..
1o more thén three sessions. Any item not rated within three (3) sessions shall be deemsd non= - -

ap'i)ﬁéable}" e

& .

Uponthe zaﬁng of any empldjfee, said employee shall receive a copy of the completed rating -~ ©

form within twe (2) days of the rating period.

- No such rating form shall be submitted to the Central Office, placed in thé_ emﬁibyeé’s rﬁle, or
otherwise-acted ipon without prior conference with the employee: Said conference shall take.
place’ within five (5) days after the réceipt of the completed rating form. C o

the recotnméndation in writing; and farnish the employes witha copy of the same:: - - -

Within twenty (20) days-after the conclusion 6f the confqieﬁée; the Adininistrator shall redﬁce=' -

The émpldyee may respond to the recémmendaﬁon, in wntmg, within ten ('170) ciay‘s theteof. .-
The recommendation and response shall be attached to the rating forms: .0 o i
No employee shall be f;iujl‘ﬁ_’:d- to sign a blank or incomplete rating formy.: . - -+ -

conferencer * -

* When the employee receiﬁfés a rating form, a.ny area rated 1¢s§ than saﬁsfactéry shall be -
ideniified on a separate sheet which shall set forth the following: . U PR
1. Wha,t_ area is not satisfactory.

| 2 - Whyit is not satisfactory. - |

3. What must be done to improve the area.
E. Personnel File

The empldyee shall have the right to talee a witness or Association ré‘préséntaﬁOﬁ tosaid © v |

An eniploye‘e shall have the right, upon réclﬁeét, to reVieﬁr'the 66nféﬁ;cs of his/her persbnnel file -
and to receive copies of any documents contained therein. An employee shall be entitled to have -

"a representative of the Association accompany him/her during such review.

No material pertaining to an emiployee's conduct, character, or personality shall be placed in
hisfher personnel filé unless the employee has had the opportunity to review the material. The
employes shall acknowledge the opportunity to review such material by affixing his/het :
signature to the copy to be filed with the express understanding that such signature in no way
indicates agreement with the contents thereof. The employee shall also have the right to submit
a written answer to such material and such afiswer shall be reviewed by the Superintendent of .
designee and attached to the file copy. S '



F. Separate File .

Although the Board agrees to pioteel: the conﬁdeoﬁeliﬁf of perso'né,l Iefereoces aeeoemic
credentials, and other similar documents; it shall not establish any separate file which is not-
avallable to the employee's mspecuon.

G. .- 5Eyaluatlon of Students

No grade or evaluation of a student shall be changed without prior consultation with the
employee who issued the grade or evaluation. The person, or persons, making the change shall .. .
sign the changed grade and attach an explanation of the reason(s) why the change was made, s
The employee shall also. have the nght to attach an explanahon, if the employee opposes e
change. L ) N

o

ARTICLE IX |
ASSOCIATION RIGHTS AND PRIVILEGES

Al . Informatlon

The Board agrees to provide access to the Association in response.to.reasonable  requests forall -
available information concerning the educational program and ﬁnancml resotirces of the Dlstnct, '
including, but not imited to, class size; number of specialists, annual financial report, andits,.. ..
- tentative budgetary requireraents : and. allocatlons, agendas and minutes of all Board meetmg_
- cehsus data; group teacher insurance, experience figures, names "d addresses of all professm
employees, and such other inforination that shall assist the Assoc1at1011 in the developmg of... :
mtelllgent accurate mformed a.nd constmct:we pro gfams on behalf of thelr employees and

gneva:nces or complamt The Boa:rd shall also prowde use of duphcatmg eqmpment for the
Association to copy said information. i e S PP

B. Release Time forMeeﬁngs:: TR,

Whenever any employee paruclp ates dunng WOI’IClllg hours in negotla’oons or gneva:nce o
: proceedmgs the employee shall suffer no loss in pay

C. : BIﬂlethoards

The Association shall have in each school building; the use of a bulletin board in each faculty . .,
loumge. The Association shall also be.assigned adequate space on the bulletin board inthe .- .
‘Central Office for Association notices. Copies of all materials fo be posted shall be gwen to the

* building principal.

MailFacﬂiiies and Mail Boxes.

The Association shall have the nght to make reasonable use of the mterschool maﬂ faclhtles and o
schoolmaﬂboxes : L



E. Telephons

The Association shall have access to the use of school phones to conduct business of the
Association. All costs will be bome by the Association for their usage.

F.  Otientation Programs =~

All orientation programs for new employees shail be eo-sponsored by the Assocmtlon and the
Board with the Association obligated to assume only such costs as may be mutually agréedpon
during the planmng of such pro grams ’

To the extent prohibited by LaW, the Board shall'not be EXP: eoted to assume the cost of pu;rely
social functions conducted as pait of such orientation pro grams nor shall the Association be T
expected to asgurhe the cost of speakeérs, consultants, and $ervices normally considered: as
appropriate professional in-service training activity of a Board of Education.

G. Eg 1T

An Association representatlve shaIl be given ten (1 O) minutes to speak at each Board meetmg
_ This nght is extended to the ofﬁc1a1 representatlve of the Association. TR

H. _VMembeIshm Dues Deducﬁon

The Board agrees 10 ded £ froni the salanes of members ofthe Assoolatlon, dues for the ="
_ Pennsylvama State Education Assoelatlon anid the National Education Association ag sald

members’ authorlze the Bo d to deduct and transmlt tﬂe momes by onecK prompuy 'to tne ~ '
Asso<:1at10n at the end of eaeh pay penod 2 : : SRS

No Iater than September 30 of each year the Assoclatlon w111 prov:tde the Board mth payro]l

for the Association as-outlined in the above paragraph.

Memb ers desiring dues deductions will have a bi-weekly payment plan;vid appropriate - :
auﬂlonzanon ca;rds Dues deductlon cards W111 be prepared and prowded by the Assoclatlon, o

Once a member has properly completed and submltted an. authonzatxon ca'r& through the = -

Association to the Board, said tnembers will have authorized dues deduction in accordanoe Wlth
the provisions of this article, S 2

The Assocmﬁon agrees to defend’ and hold Harmléss the Board in connectton w1th anycostof
hhgatlon ansmg out of the deduotlon made pursuant to thlS seo’o_on S

L Fair Share

Each nonmember in the batgaining unit represented by the Association shall be required to paya
faxr share fee as prowded for by Act 84 of 1988 '

" The Board and the Assoelaﬁon agree to comply with all prowsmns of Act 84 of 1988
6



If any legal action is brought against the Board as a result of any actions it is requested o
perform by the Association pursuant to this Section, the Association agrees to provide for the
defense of the Board at the Association's expense and through counsel selected by the
Association. . The Board agrees to give the Association immediate notice of any such legal action
brought against if, and agrees {0 cooperate fully with the Association in the defense of the case.
If the Board does not fully cooperate with the Association, any obligation of the Association to
ptrcmde a defense under this Section shall cease.

The Assocnaﬁon agrees in any. actlon so defended, to mdem:mfy and hold the Board harmless for
any monetary damages the Board might be liable for as a consequence of its comphance with
this Section; except that it is expressly understood that this save harmless provision will not
apply to any legal action which may arise as a result of any wilful misconduct by the Board or as
a result of the Board's failure to properly perform ifs obhgaﬁons under this Sect;ton

J. Assocmtlon Busmess

Other thari during assigned teaching time or-other school related duttes that are ass1gaed the
BEA Pre81dent may perform Association business. :

ARTICLEX L
MEETINGS WITH THE SUPERINTENDENT

The Superintendent shall meet with the Association President or President’s designee when -
requested by the Association at a mutually agreeable day and time to review and discuss current

school problems and practices and the administration of this Agresment. The Association
_Pre31dent shall meet with the Supenntendent or Superintendent’s designee when requested at a

mutually agreeable day and time to review and discuss current school preblems and practices and
the ddministration of this Agreement. Either the Association President or the Superintendent
may request that an additional person(s) attend the meeting. . Such additional attendess must be
murtually agreed to by both partles '

. _ARTICLEXT
GRIEVANCE PROCEDURE

A Pumose

The purpose of this procedurs is to secure, at the lowest possible level, equitable solutions to
problems which may from time to time arise affecting employees in reference to this Agreement.
Both parties agree that these proeeedmgs and diseussions will not be conducted in public and
will be kept as mformal and conﬁdentlal as may be appropnate at any level of the procedure.

B. Deﬁmﬁons
| 1 : Gneva:fice 1s herebj d‘eﬁned as a claim by an employee(s) that there has been a

misinterpretation or inequitable application of the stated provisions of this
Agreement.



2. Aggn'eved employee is the employee(s) or Association making the grigvance.
3,7 :Assomaton shall mean the Bentworth Educatton A55001at10n

BRER R Pa:rtym mterest 1s the employee(s) ma]gng the grievance and any employee who
¥ thight be reqmred fo take action or agmst whom action might be taken in order to
* resolvé the grievance.

5. The time limits as specifisd within, shall be considersd maximums. Tnne limits
" mdiybe extended by mutual agreement of the partles If the aggrieved employee
" fails to comply with the lirhits so specified and no extension of time hasbeen -
granted, the aggneVed employee shall forfeit his/her right to appeal to the next
2 hlgher step, and the gnevance ghall be consldered nall and void.”

If the gnevance is unanswered within the spec1ﬁed time limits at levels one, two
or three, the grievance shall advance to the next higher level.

6.~  Days used herein shall tean school days as established by the school calendar -
excluding Saturdays, Sundays, and vacation days! Any adjustment in the school
calendar during which time a gﬂevance is in progress shall have the changes in
countable days mumally agreed uPon in wntmg between the Association and the

Board.
-C. - Precedure
i Level One Pnnclpal

& ‘The aggﬂeved employee shall first rajse the gnevance ora.lly w1th the e
Prificipal withiti §even (7) days following the incident. The Principal will
give an ofal answer to the aggrieved employee within seven (7) days:

b. If the aggrieved employee is not satisfied with the oral answer, he/she
shall within seven (7) days submit the grievance to the Association in
written form. Upon receipt of the grievarce, the Association shall refer
the grievance, in written form, to the Principal within seven (7) days The
Pnnclpal shall reply in written form within seven (7) days.

2:v  Level TWO - Superintendent

- If the aggrieved emiployee is not satisfied with the disposition of the grievance at
" Level One-b, the grievance shall be referred, in writg, to the Association withim
five (5)_ days from the reply at Level One-b on forms provided. Upon receipt of
the grievance, the association shall then refer the grievance, in written form -
detailing the grievant's alleged contract violation and why the Principal's response
. was tnacceptable, to the Superintendent within five (5) days. The Superintendent
- shall reply, in writing, within five (5) days after it is presented.



TLevel Three - Board

a.

If the aggrieved employes is not satisfied with the ch@osmon of the
grievance at Level Two, the grievance shall be referred, in writing, to the

.- Association within seven-(7) days after the decision of the Supenntendent
Upon receipt of the grievance, the Association sha;l present the grievance,
. inwiitten form detailing the employer s alleged comtract violation and why

- the Superintendent's response istmacceptable, within seven (7) days tothe

School Board secretary. The School Board Secretary shall present the
grievance to the Board at its next regularly scheduled meeting.

The School Board shall hold a hearing within ten (10)‘ déys of receipt of

: = the guevance from the School Board Secretary. All parties in interest
. .- shall be.given, forty—elght (48) hours notice of said hearing.  The Board

s " shall reply to the-grievance, in wntten form ‘within ten (10) days after the

RN hearing has been heId A]lproceedmgs are 1o be confidential

Level Four - Arbltratlon

If the aggrieved employee is not satisfied with the disposiﬁ6£ of the
grievance at Level Three, he/she may request,. 1In writing, that the
Association submit the grievance to arbitration. If the Association desires;

Lot may within twenty-(20) days from the decision of the Board, submit the
--g:nevance to. arbltraﬁon R R U PP

Wlthm ten (10) days after such Wntten notlce of arbﬁrahon, the

Association and the Board shall atterapt to agree upon a mutually

¢ acceptable arbitrator-and shall obtain a commitment from said arbitrator to
.-serve; If the parties are’ unable to_ agree upon an arbltrator or to obtain a

commitment within the Specrﬁed time, a request for a list of arbitrafors
shall be made to the Burean of Mediation in accordance with Article IX,
Section 903 of Act 195, the Pennsylvania Public Employee Law.

~-The atbitrator so selected shall confer with the representatives of the
" - Association and the Board and shall hold hearings promptly and shall
 issue a decision net later than twenty (20) days from the dafe of the close

of the hearings or, if oral hearings have been waived, then from the date of
the final statements and proofs on the issue(s) submitted. The arbitrator's
decision shall be in writing and shall set forth the findings of fact,
reasoning, and conclusion on the issue(s) submitted. The deeision of the

3 arbltrator shalt be submltted to the Association and the Board and shall be

final and binding on the parties.

The cost for the services of the arbitrator, if any, and actual and necessary
travel, subsistence expenses, and the cost of the hearing room and court

- reporter shall be borne equally by the Association and Board. Amy other

expenses incurred shall be paid by the party incumring the same.
o .



D. Rights of Emplovess to Representation

1. Emploves and Association

" Any aggrieved persori may be <é1f répresented at any level of the grievance

* procedure; 0t by 4 répresentative arid/of cotinisal selected o approved by the
Association. When-an employee is‘fiot Tépresented by the-Association, the
Asisociation shall have the right to Be'prasent did to staté its views at all stages of
the grievance procedure. ~ - o g

2. Repris_als_

" No teptisals of any kind shall be taken by the Board or any members of the

- Administration against any party in ififerest, any fepreséntative of any member of
the Association, or any other participant ifi thie grievance procedure by reason of
such participation, not shall the Association fake réprisals against the Board or its
members or any members of the Administration. :

E. Mi_sce;ﬂaneous _

" Group Grigvanee =

ar - If in the jiidgement of the Association; & grievareé affects a group or class
of employees, the Association niay submit such'd griévance to the
Superintendent. Inno case will a building oriented grievance bypass the ™

FRI RN i

b Allrievances must bé signed'by the person(s) authorized by the
-+ - Association:’ Grisvancesshould be cithér hand carried or sent by certified
- fnail to the Principal of he Superinfendent =" o

2. Written Digisions’ «

" All Detisions rendered at Level One-b, Level Two; Level Three, and Level Four
+ of thie Grievande Procedure shall bé in Writifig; setting forth the decision, and
tensons therefore, and shall be fransmitted prompily to all parties in interest and
the Association. - e T e

3.  Grievance File

No docuraenits, communications, or records dealing with t]ie i)focessiug ofa
grievance shall be kept in the personal file of any participants.

w4, Copies”
Copies of all grievances shall be provided-to all parties of interest and the
Associghion.: - TF L EELE e .
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Foxms for ﬁlmg gievances servmg no’aces takmg appeals ma]gng reports and
recommendations, and other necessary docrments shall be prepared jointly by the

- . Association and the Superintendent, and a sufficient supply be made available fo
the Association at all times for distribution. ' '

6 o Meetmgs andHeaIings;

Before a decision is rendered at Level One-b, and Leyel Two, a meeting shall be
held between the aggrieved employee and/or his/her representative(s) ind the
¢ +.;-¢-person making the decision. At Level Three, a hearing shall be held prior to any
... decision.. No meetings or hearmgs sha]l be conducted in pubhc

ARTICLEXT
WORKING CONDITIONS, HOURS ANDLOAD . . .

A, Work YeaI

'Ihe"work Sar for all employees shall be mthm the conﬁnes of the school calendar a:nd shall not
exceed one hundred and eighty (180) days when pupﬂs arein attendance and elght (8) in-service
days in each year of this contract. Two (2) of the in-service days shall be scheduled as clerical i
each year with one scheduled before the first student day and one scheduled after the last student
day..-+ i CL _ - L e i T

- All new employees Wﬂl be requ:red to Work two (2) addltlonal days m the school year of hire as
scheduled by the principal. T

B.. Le gj_:h of the Workday

The length of the Workday shall be no more than seven (7) hours and ﬂzurty (3 0) mmutes e
consecutlvel}r for. the teachers and other employees-who are members of the bargaining umt The-._ﬁ :
pringipal of each school shall divide the work day. into appropriate penods and will make ev‘ery S
‘reasonable aftempt to assign an equal number of teaohmg penods to each teacher

C. Lu;uch Period
All employees shall be prowded with a duty—ﬁee lunch penod of at 1east ﬂznrty (3 O) mmutes

D. Prep axaﬁon T1me

. Bach teacher shall be provided preparation time each day commensurate with the contact time
with students. On a day when the teacher has student contact in a regular schedule, they shall be
- provided one normal school day period of preparation time. On a day when-the teacherisin . . -
contact with students for only a portion of the day, the teacher shall be provided Wlﬂl a-
. commensurate preparation period—i.e. no student contact—no0 preparation period, or one-half
" day with students will translate into one-half of a normal school day preparation period to be
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scheduled by the building principal within thres school days of the occuirence if the preparaiion
period is missed. For less than full days of student contact in which the preparation period is
included in the time with students, no adjusiment is necessary. The common time each morning
may b& wtilized ini rescheduling a preparatich period. ~ © © - :

E.  Storige of Materials"

Stotage space shall be provided for each teacher's teaching aids, textbooks and supplementary
materials. A

F Nori<Teaching Asswnments R

;" Any employée not askignéd o' a hoferoom shall e the fitst to be assigned to
extra-duties: These assigaments shall be made on a rotating basis and a record
kept of the assignments for this purpose.

2. Cafeteria dufy in the elémentary schéols shall be assigned by the Principal on a
rotating basis. _ :
3. Anynon-teaching assignment with the exception of those mutually ag__re_t-’:d."‘to in-
Lk Appendix AsActivities afid Spotisors, and ‘Apperidix B-Coaclies shall beassignie

 Thets shall be no coinpeniation; in eicess of the employee's normal saléry; fo
any non-teaching assignment which is performed during the seven hour and thirty
(30) minute day, with the excoption of those in Appendix A and B.

G. Dismissal

“On 4 school day designated by the Administration, after September 30 of éach year; employees
not absent due to illness, bereavement or excused by the Superintendent will return for two hours
one evening for an opén hovse.~ Inthe event that an eraployee does not fefurn, an amount e
equated t6 thres houts will be deduéted from his/her salary ot the emiployee inay tiake-up the:
time by working for three (3) hotizs orl the first work day after the last scheduled workday it the
school year's calendar; at the employee's option. On the last school day prior to Thankssiving s+
vacation, employses will be dismissed three hours early.

H. M_edi_caﬁon
Only employees who are legally permitted shall be required to administer medication of any
form t¢ any student. - RV

L Travel V‘I‘imé‘ Lo

Employees feqjjred to travel to 'Iassignments during the school day will be pfovided with .~
adequate time Il addition to his/her preparationtime and huich perdod. - =~ ©
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ARTICLEXTH
PROFESSIONAL QUALIE‘ICATIONS AND ASSIGNMENTS

A Certlﬁcatlon
No new teacher shall be employed by the Board fora regular teachmg assignment. who does pot

have at least a Bachelor's Degres from #n accredited college or university, and an Instructional I
or an Instructional II certificate.

B. 'I’dehﬁﬁcaﬁon of Agsignments

All employees shall be given written notice of their grade level and/or spec1ﬁc sub3 ect
ass1goments on or before Augnst 1. '

C. Substltute Teachers

The Bo ard agrees to mamtam an adequate list of substitate employees at all ttmes

FEmployees shall call their bmldmg Prmclpal to report tmavailability-for work. It shall be the
responsl‘mhty of the Admihistration to arrange for 4 substituté. Employees shall call their
bmldmg Prmc1pal to report avallabﬂlty for Work '

The call to the PI]JJGlpal shall be made prior to 2 30 p.m. on the day before the employee s retum
to work. If the call is not made, it shall be assumed that the employee willnot be returmng to
Work on the followmg day

: ARTICLE XIV L
TRANSFERS VACAN CIES, SENIORITY AND SUSPENSIONS _

A, Postmg of Vacanc1es

1. ‘Should the Board elect to ﬁll any vacancy made avaﬂable by res1gnat10n

retirement, death, termination, transfer or creation of a new position including
“vacancies it evenmg school summer school; home teaching, federal projects, and
any other programs requiring cértification by State mandate, such vacancies shall
be filled with only certified personnel. Whenever a vacaricy arises oT 1s
anticipated, the vacangy shall be posted for no 1éss than one (1) week. Vacancies
shall be filled on the basis 6f experience, competency, quahﬁcatlons of the

* applicant, length of service in the district, and other relevant factors.” Any new
posifion reqmrmg certification by State mandate shall be posted with
accompanymg _]Ob clescnptlon and quahﬁcaﬁons

. In order to be cons1clered for any and all succeeclmg vacancies Whlch may occur

- because of a tratisfer of a bargaining unit employee into the posted vacancy, an

' employee must Soinplete a request for transfer for consideration at the same time
of the first posted vacancy. (See Appendix E)
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Tn the event such succeeding opermngs 0ccul, employees who applied at the time
of the first posting will be notified of the school, grade, and/or position which is
yacant and asked if they are interested. Sych a procedure shall be followed until 2
~ succeeding vacancy cansed by the first posted vacancy has no bargaining it
oo meimber intetested. However, if a succesding opening requires a certification- . - -
+ v vehiclris différent from that which was required in the first posting, the
succeeding opening will be posted and the procedure will be reinitiated.

The Superintendent shall notify the Association President in writing of all transfers which have
occurred as a result of the posted vacancy.

This section is not app]iéable to those extra services not requiring certification.

2. Prior to posting a vacancy or newly created position within the bargaining unit,
the Board shall first implement the "recall” provision of this Agreement as
. follows? o : o L o

s @, Employees ont layoff status shall be recalled if certified for the position... -
. s+ This shall be done by Seniority, the most semior first. " .o

b The most senior employee onlthe voluntary fransfer Tist -Y-vhé'wou"ld.' S
i . effectuate the recall of a suspended/demoted member of the bargaming - -
“unit second. R T T T

3. Ifthe vacancy of a newly-created position still exists afie implementing2 s and b
above, then said position shall be posted as set forth in this Agreement.

B Tavoluntary Transfers

1 ‘Where it is deemed essential to improve the educationél pro gram bj eﬂsoﬁng an
ey involvntaxy transfer, qualified volunteers shall first be considered.. -

Whenam; :i_nvq_lum'ary transfer ot reassirgﬁm;e_nzt is neéesSary, and nb qﬁa]iﬁed
..« volunteer exists, seniority shall prevail. Thatis, the least senior employee shall be
. involuntarily trapsferred. - o - o L

3 o -+ An involunitary transfer or reassignmenf shall be made oﬁly after almeeting

.- between the employee involved and the Superintendent; at which time the
emiployse shall benotified of the reasons therefore. :

4. The Administration shall have the right to involuntarily transfer within

.. .. certification area employees hired with class reduction funding to another full-

- .- time bargaining unit position should the funding for this program be reduced or
.. ¢liminated, subject to provisions of the Collective Bargaining Agrecment.
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C. Volu:uterv Transfer

The Dlsirmt shall make a voluutary transfer as per Appendlx E no later than the beginning of the
next grading period. '

D. - Seniorit

Semonty shall be deﬁned as the length of an employee s sérvice begummg with the employee's
first day of work in the bargammg it during & regularly scheduled work year. Seniority shall
contitie to acerue during suspension or layoff and all approved Igaves of absence. Demoted
employees shall contmue to accrue full semonty Demoted means decreased in rank,
cornpeusatron, or status.

Seniority shall be broken only for resignation, retirement, acceptance of a non-hargaining umt
~ position or lawiul dlsoharge T1es al ﬁrst day Worked sha]l be broken by a 1ottery

The Board agrees to post on or before October 15 of each school yea:'r fhe semorlty- list reflecting
the years of seniority and certzﬁcatlon of each memb e, of the barga:mmg umt

Any employee Who feel 'that l:usfh seulorlty is not accurately set forth shall within sixty (60)
_ 'W encement __of the schéol year, notlfy the Supermtendent e1ther
person ISOC f on'of hrs/herexcepﬁon or Obj ecﬁorr Ifno excep
objection is mad_ sa:{d hstmg shall be considered final for the curre_ ‘ year Furthermore said
listing shall only be subject to ceruﬁcauon modification tipto and mclud:ing Tuné 30 of the

- current. ﬁscal year, at which, ume the semonty and cerhﬁea’dou hst shall freeze a:ud tlus list shall

be utilized for realignment purposes for the ensuing ﬁscal yea:r R

Any seniority accrued during susp ension (layoff) and all approved unpaad leaves of absence shall
not count as years of service on the salary schedule attached as Append1x C

E. Reducuon n Force

l'.:"‘ o The Board agrees to furmsh to the Assoc1at10n all mformauon used in makmg its
determination relevant to any reduction in force (layoffs) or deriotions affecting
o employees of the barga:mlug umt

A It is agreed that bargammg umt employees may ouly be suspended (lald off) or
demoted for the following reasons:

a  Substantial ciqcre_!ﬁaé.é in pupil enrollrent in the school disrict.

b. Curtailment or alteration of the educational program on recommendation
of the superintendent, concurred in by the board of school directors, -
approved by the Department of Public Instruction, as a result of substantial
decline in class or course enrollments or o conform with standards of
organization or educational activities required by law or recommended by
the Department of Public Instruction. :
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C. Consolidation of schools, whether within a single district, through a

' merger of districts, or as a result of joint board agreements, whensach =~
consolidation makes it unnecessary to retain the full staff of professronal _' '
employess. o

d. ‘When new school dzstnets are established as the fesult of reorgamza’don of
. school districts, pursuant to Articl¢ IL, subdivision (i) of the School Code,
- and when such reorgamza’aon makes 1t necessary to reta.m the full staff of '
L professmnal employees '

e ;-Any othier reason ‘which fs approved bya ‘court of appe]late ]u:asdrotron in” '
the Commonwealth of Pennsylvania. o

d 'and ﬂ:l_e employee(s) sha]l cooperate to provide the employee an
opportmnty to obtain an educafional specialist certificate to avoid a suspension
e (layoff) oL demotron :

3. Demotrons(and suspensrons (layoffs) shail be by inivetse order of seniofity (least”
+ ., .semior first lard oﬂ_f or demoted) ’Ille Board shall totally realrgn rts barga.mmg o

ed I suspended (lard oft) Employees dem_o d'and/c j
3 thelr semonty “Né new appointm nts to eith

- . off) or demoted employee avarlable who i 1s properly oertlﬁcafed to fill such .
Vaeancy Employees 50 remstated shall be pard on then' prOper salary steps Wlth -
full beneﬁts and oontraotual nghts -

g 'No suspended (lald oﬁ) employee shall be prevented from engagmg in another
occupation duting the period of suspension (layoff).

5. Suspended (laid off) employces may, without any break 1 in semonty and without
aniy waiver of rights, refuse recall to other than a full- time, Jmore than one year,
"al‘posmon for w]nch they are certzlﬁcated B

6. A suspended (1aid off) émployes enrolled ila oollege pro gram dur]ng a period of
 sespension (layoﬁ) who is recalled shall be given the option of delaying histher
retuin to service until the eompletlon of ]ns/‘her eollege pro gram.

7. To be oonsulered available, a suspended (laid off) eraployee shall annually, on or
before August 1 of each year, repott in writing his/her ciurent address to the
Superintendent.
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ARTICLE XY
SICKLEAVE

A Accumulatlve Slck Leave Day_

On the openmg day of the school year, each employee shall bs credited ‘with ten (1 0) sick leave ' ~

days’ allowance. Days shall be prorated during the first and last year of service for employees”
who are not employed the total number of days in the work year. The unused pomon of such
allowance shall accumulate from year to year without limitation. :

: Thereﬁ:‘é"llell b'e ﬁo ]m:ut to the number of Elok leave (lé.ys thét'eﬁ'employee may.aooumulate.

Employees shall be glven awntten aeeountmg of total accumulated 31ck leave days no later than

Sepfember 30th of each school year.

B. Days Not Charged

Absence die to 1Igm'y incurred as a result of an employes performmg hls/her duties sha]l not be P

charged against sick leave days, unless so elected by the employee.

ARTICLE XVI o
TEMPORARY LEAVES OFABSENCE » _‘

Employees shall be entltled o the followmg types of temporary leaves of absence Wlﬂl fllll pay
each school year:

A. Personal

Three (3) days leave of absence. for personal legal, business, household or famlly matters thcl} "

reqmre ‘absence durmg sohool hours Days shall be prorated dunng thé ﬁxst and last year of

~ service for employees who are hot employed the total number of days in ‘theé work® year. Nouce o
to the employee s Principal for personal leave shall be made at least’ tiwo (2) days béfore taking

such leave. Said notices shall not state the reason for taking such leave unless a waiver is
granted by the Supermtendenf to, the ]101:106 qumrement for use of one day per year i 'rf" _
emergency reasons that may. fiot be reoreaﬁonal iri natute.’ The Supermtendenf shall be eallecl
When requestmg a whiver to the notice requirement.

On any gwen day, a lirnit of twenty (20) percent ofthe employees under the supemsmn ofa

Principal, in any one building, shall apply save for emergencies.

Up to two (2) days {miused in a given school year may be transferred to the next schiool year. The "

employee must designate in writing to the Business Manager such transfer no later than the end
of the last work day of each year. Any unised balance not transferred shall convert to the
employee's sick leave record.

B Confersiice of Affiliates

Up to four (4) days for one representative of the Association shall be granted o attend
conferences or conventions of state and national affiliate organizations.
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C. Legal

Time necessary for appearance in any legal proceedings connected with the employee's _
employment or with the school system or in any other lsgal proceeding, if the employes 1§

subpoenaed to attend. Such leave shall not be granted for personal reasons when the employee is

a named party in the lecal proceedmcr

D, Bereavement

Employees shall suffer no loss of wages for absences not exceedmg four (4) consecutive week

days, one of which must be the day of the funéral, due to death of the employee s father, mother h
brother, sister, son, daughter, husband, wife, grandchild, grandparent, current son~m-law, current
daughter-in-law, current brother-in-law, current sister-in-law, currént parent—m~law near relanve .

who resides in the same household or any person with whom the employee has made his/her
home.

Employees shall. suffer 1o loss of wages for absence the day of the foneral due to death of the o

employee’s  first cousin, aunt, uncle niece or nepheW _

A first cousin shall be defined as the son or daughter. of the employee’s aunt or uncle. An aunt
shall be defined as the sister of the smployeeg’ 5 father or mother, or the wife of the employee’s
uncle. Anuncle shall be defined as the brother of the employee s motier or father, or the
husband of the employee’s avnt. A nicce shall be defined as the daughter of the employee’s
brother or sister. A nephew shall be defined as the son of the employee’s brother or sister. .

E. Serious Tliness

Employees shall suffer no loss of wages for absences not exceeding two (2) consecutive days ,
per occurrence, durmg the school year because of the serious illness of a father mother, brother _

sister, son, daughter, husband, w:fe grandchrld or parent—m—law The patrent’s overrught stay m :

the provrd:ng entrty is requrred m arder to quahfy for the two (2) consecu’ave days absence .

Employees shall suffer no Ioss of Wages for absences not exceedmg one (l) day, per oceurrence .

during the schocl year because of the serions ﬂ]ness—of a father mother, brother sister, som,_
daughfet, “‘husb and, wife, grandchlld or parent—m—law ‘wher no overmght stay 1s mvolved;. ‘

- Serious illness shall be deﬁned as ncn—electlve surgery or adrmssron into a coronary or mtensrve :

care unit.
An occurrence shall be defined as admittance info and discharge from a providing entity.

F. Temporary Military

Time necessary for an employee called into temporary active duty of any unit of the United

States Reserves, State National Guard, or Regular Army shall be granted. The emiployee shall be

paid the difference between his/her regular pay and that received from the State or Federal
Government.
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G. Jury Duty

In order to ensure no loss of income due to jury service, an employes will be compensated for
the difference between the amount paid for such service and the employee's regular salary. Upon' _
return to work, the employee shall submit to the Business Office the documentation issued
validating the payment received.

H Conferences, Workshop and Convention Exp ense.Reimbursement

Lodging, meals, and reglstra’aon expenses incurred on trips on school business, shall be paid by
the Board upon presentation of properly approved expernse forms with paid receipts. The above
policy is contingent upon approval of the trip in advance by the Board or Administration. The
Board or Administration may, in some instances, set rhaximum expenses to be paad for any
spec1ﬁc tip with the excess to be assumed by the employee if he/she chooses to part101pate
Reimbursément shall be limited to actual expenses mcurred..

I In Addition to S_i_ck Leave

Leave taken pursuant to Sectlons B through H above shallb_e in é;d&liﬁdn to any smk leave to
which-the employee is entitled.

ARTICLE XVI
. UNPAID LEAVES OF ABSENCE

AL Intematlonal and Federal Pro gams

A leave of absence of up to two (2) years shall be granted to any employee, iipon application, for
the purpose of participating in exchange teaching programs in other states, territories or

* countries; fore1gn or military teaching. DPIOgrams; the Peace Corps, Teacher s Corps or Job Corps
as a full-time participant in such pro grams; or cultural travel or work pro gram related to his/her
professional responsibilities; provided said employee states his/her intention to retum to the
schéol system : , .

B. “ Professmnal Study

A leave of absence of up to one (1) year shall be granted to any employee, upon application, for
the purposes. of engaging in study at an accredited college or university reasonably related to the
employee's professmnal responslbﬂltles Upon return from such leave, the employee shall be
placed at the same step on the salary schedule as though the employee had worked in the district
duﬁng such period. : ‘ , _

C. Military

A military leave of absence shall be granted to any employee who shall be inducted or eﬁ]ists for

- mifitary duly in any branch of the armed forces of the United States during a time of war or a, ..
state of national  EMErgency not to exceed the term of ong;mal enlistment up to thiee (3) yea:rs 01'
the term of induction. Upon return from such leave, the employee shall be placed at the same .
step on the salary schedule as though the employee had taught in the district during such penod

19



D. Association

A leavé" of absence of up 19 two(Z) years shall be granted to any employee, upon applicaion, for-
the purposs of serving as an officer of the Adsociation or ifs staff. SR

E. Disability

A professional employes w0 is tmable fo perform his/her duties because of personal illness or
disability, including pregnancy, childbirth, or recovery therefrom, shall be provided with

disability 1éave urider the following provisions. -

1. Theefnployes will submit a writfen request to the Superintendent for disability
leave at léast two wecks prior £6 beginn \ing such leave, when ddvarice knowledge
of the iliness or disability is availablé to the employes, so there is a minimum of
detriment to the educational systetn. - a ‘

2. The employee will be granted disability leave upon. proper certification of .~
disability by a licensed physician: The physician's statément shall include an
estimate of {his fime périod of disability. Tf the estimated time period is exceeded;
an updated estimate from the physician will be required, until the period 6f ~ +
disability is ended. .

The beginning date for the disability leave of abserice shall be the next school day
following the use of all accumulated sick leave or if the employee chooses not to
use sick leave, the first day of absence cansed or contributed to by the disability
and the physical recovery therefrom.

TIn the ‘case ofmatermty sich leave may hot extend past the twelve month™

arifitversaty of the fufant's birth, unless the Board has graitted an extension of said™

I¢ave as provided in Section G. of this Articte. 7 ~

3. Tt is understood that an employee shall return from a disability leave of absence - '
on the date specified in the request for leave. However, if the employee requests
in writing an earlier return date, such date shall be granted; provided the request is
submitted af least two (2) weeks prior to thenew return date.

4" ‘Tho employes shall bt permitied 1 ortime allfingo benefit a hisherovn
" expense throughtut the period of the disability leave of absence. - o
5. An employee returning from Disability Leave, after the effective date of this
comiract, shall bé subject to the provisions of this contract.
F. Return
All beneﬁts to which an employes was entitled to at the time the leave of absence commenced, -
-includitig senfority, unused accurimlated sick leave, and credits toward sabbatical eligibility shall.
be resto _a;éd:upoﬁreﬁﬁn'téwdrk. : S S o : S
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Upon retura to work from leave, the employee shall be placed in the same position he/she
occupied prior to the leave. If that position no longer exists, the employee shall be given a_other
position for which he/she is properly cemﬁed

Upon refirn, an employee must have earned ninety (90) or more Work days GICdﬂZ in any gaven
school year, which is interrupted by an unpaid leave of absence, to be advanced to the next
higher step on the salary scale.

G Extension and Renewals

All reqiests for or renewals of ledves shall be applied }01; mwntmg and be submitted at
‘minimum one (1) week prior to the termination of date of said leave. Such requests shall be'
subject to review and approval by the Board. '

H Fringe Beneﬁts

During the terms of leaves granted pursuant to A through E of this Article, the employee shall
have the nght to contmue all frmge beneﬁts at ]:us/her oW expense

SENEy SABBATICALANDOTEERLEA S

The Pubhe Sohool Code prowdes that certam employees of the pubhc school system sha be
entitled to & sabliatical leave for restoration of Licalth or aJeave of absence for professmnal
development, or at the discretion of the Board leaves. of absence for other purposes. Tn.: .

accordance with the right thus granted, and by agreement of the Assoc1at10n the Board shall
ablde by the fo]lowmg to crisuge the mtegnty of the Teave. T S

A‘ f_&pahm 8

Apphcatlon for Ieave shall be made at the ea:rhest poss1b1e tlme 50 that budgetary and stafﬁng
provisions can be made. Apphcahon for professional development or other purposes shall be
made 45 calendar days prior to the beginning of the semester in which the leave is 1o be taken,
and for restorahon of health at the earhest date fhe need 18 estabhshed )

BEY]

B. Method of Anphcatlon

The apphcatlon (see AppeﬂdJX D) shall be submltted to the Supemntendent Who will make a
recommeéndation upon presentatlon to the Board A]l reqmred reports shall also be subn:utted to:
the Supenntendent - : - .t
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C. Priority in the Granting

When the niitiber of applicants excéeds ten (1 0) percent of eligible employees; leave sﬁa]i be -
granited fn thie following priomty: *» ' v et T R
L R@sﬁoration ofhgeahh - o
2. o frdf;eésional developmenf o : |
3. Other Purposes
‘Within the above ca:tggories, senio;_:ity shall prevaﬂ |
D. Reg]-EIQ{igﬁg . TR

Tn order to ensure that the leave is used to Benefit both the-éinpldyeé“aﬁd the Board, the
following regulations shall be observed: . _ N T

E.  Restorationof Health - '*

A sabbatical leave for restoration 6f health_szha]:lwb_e anted for a period equlvalent to a haif o'zrt B
£ull school terri or for two half school terms-durinig a period of two years. The applicant shall
submit a statement from a certified medica

, brattitioner that ie/she has a health condition that
warrants absence frorm the job. If the leave is granted, the certified medical practitioner shall
submiif 3 PO gress réport évery hifié weeks.: The applicant shalt-also authorize the practitionér o - -
provide any ad all édical inforthation rediestéd by the Superintendent, and the Board agreas :
that all information concerning thé health of ther employes shall be confidential, . ... ¢

In guspected cases of abuse or fraud, the Board may requite that the employes be examined bya. .
schoal-appointed physician, board certified in the area of ifinéss claimed by the employee. Inthe
event of conflicting opinions, the employee's physician and the school-appointed phiysician shall
select a third physician to evaluate the employee. The opinion of the third physician shall
Prevaﬂfé:‘z e vk vhen D s et Ty [ P

F. Professional Developmient . < -

A leave of absence for professional development shall be granted for a period of a half or full
school term or for two half schoo! terms during a petiod of two years. This leave shallbe -
directly related to the professional responsibilities as determined by the Board directors and shall
be restricted to activities required by regulations of the State Board of Education and by the laws
of this Corimonwealth for a professional certificate or commission.or to improve professional -

competency. All requests for a leave of absence for professional development shall'be subject to
review and authorization by the Board, which shall have sole authority to adopt and enforce
policy establishing the conditions for approval of such leavés. At a minimum for a half school
term, a leave of absence for professional development shall consist of any of the following or a
combination thereof: nine (9) graduate credits, twelve (12) undergraduate credits or one hundred
eighty (180) hours of professional development activities. Ata minimum for a full school term,

22



a leave of absence for professional development shall consist of any of the following or a
combination thereof: eighteen (18) graduate credits, twenty-four (24) undergraduate credits or
three hundred sixty (360) hours of professional development activities.

The emplovee shall submit to the Superintendent a detailed plan describing the professwnal e
development activities to be undertaken. The Board shall be authorized to approve or reject the, .-
plan, consistent with. its written policy. Upon completion of the leave, the employee shall -

provide to the Superintendent satisfactory evidence that the employes's approved plan for o
professional development was fully complied with during the leave of absence. Ifthe employee ,
fails to do so, unless prevented by illness or physical disability, the employee shall forfeitall
benefits to which said employee would have been entitled under the revisions of this act for the
period of the absence for professional development.

G. Qther. Puroos es

Aleave of absence for other purposes may be gran’fed at the dlscrenon of the Boa:rd The _
applicant shall submit a detailed proposal for the project for which he/she is requestmg leave.

The employee shall show that the product of the leave will be a benefit to the Board, or

educanon n general and shall not be pnmanly remuneranve to the apphcant

The employee must certlfy that he/she has completed ten (1 0) years of satlsfactory service in th S
schools of the Commmonwealth of Penusylvania, and that five (5) years of consecutive service -

have been completed in the Bentworth School District, and that he/she has not been granted a-
sabbatical leave within the past seven (7) yeaIs

The applicant must certify that he/she is aware that Secnon 1171 of the Public School Code of
1949 states, "The Board of School Directors shall have the right to make such regulations as they
deecin necessary to make sure the employee(s) on leave shall utilize such leave properly for the -
purpose for which it was granted qumnng reports from the employee(s) on leave in snch manner
as theymay deem | necessary . R STy

The apphcant must cerﬂfy that he/she has read and understands those sectlons of the Pubhc ;7 |
School Code of 1949 pertaining to sabbatical leaves; the regulations of the Board perta.mmg to _
sabbatical Ieaves: and that he/she shall comply with and be sub] ect to the same.. R

The applicant must certify that he/ she will not engage in any out51de NEW employment mcludmg ,
self-employment, during histher sabbatical leave, without the prior approval of the Board. -

H. Peralty for Fajlure to Comply

Failire to comply with these regulations or the Public School Code sections on sabbatical leave,
shall subject the applicant to any penalties set forth in said School Code and said Bentworth
School District regulations. In the event any of the conditions set forth in these regulations are

" violated during the period of sabbatical leave, payment to the applicant will cease forthwith..
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L Retmm to Position Requirements

The applicant hereby and herewith agtees to rétun to service in the Bentworth School District .
for a’period of not less thah one (1) year immediately after expiration of such leave. Theretum
to position requirements, if violated shall call for the forfeiture of all monies paid to the
employee. Such fnonies shall ineludé salary paid; insurances, and hospitalization paid onthe
employee's belialf, as well as social security and retirement contributions. The Board may, for

medical teasons, waive the obligation of the emploj?eé:td retum.

J. Salary and Benefits

Al employes granted leave under this article shall receive one-half of his/her regular salary
during the period of leave. The Board shall provide any employee who is on leave all fringe
‘benefiis to which he/she is entitled under the School Code: : o

K. Retuxﬁ S

Upon return from leave, an employee shall be placed on the salary schedule at the level which

. he/she'would have attainied had he/she remained actively émployed duting the périod of absence.
The employée shall be returned to any position for which he/she holds certification, consistent . -
with the Seniority and Trafisfer provisions of the Agreement set forth in Article XTV. - - -

ARTICLE XIX
INSURANCE PROTECTION. - =~ °

A “Medical - L
All cost for fhja Highmark Preferred Provider Organizaﬁoﬁ .(PPO_') sheﬂl be paid for employees .
‘and their eligible dependents with copays as per the Summary of PPO Blue Benefits, Plan I,

Upon feﬁrement, an erployee shall have the nght to é’c‘mtiﬁiie Blue _-Cro'ss/Blﬁe Shield Beﬁeﬁts‘.--at =

the prevailing group rate at his/her own expense until age sixty-five (65).

B.  Group Tncome Proteétion

All costs of a Group Income Protection Plan e;quivalent, 1o the benefits i the plan under the
previous contract are to be paid by the Board.

C. Term-Group Life | .

The Employer shall provide $45l,000 of terth group life with accidental dedth and
dismemberment coverage. ' :
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D. Dental o -

All costs of the Basm Dental Insurance Plan mcludmg nders for Oral Su:fgery, Prosthetlcs
Periodontist and Orthodontist, shall be paid by the Board for employees and their dependents
This will include benefits for the employes and family. This dental insurance plan shall be
equivalent to the plan sponsored by Blue Cross/Blue Shield.

5

E. - Vision

All costs of the Vision Insurance Plan equivalent to the benefits in the ple:n under the previeus i
contract shall be paid by the Board for employees and their dependents. .

F.- - Spousal Group Coverage

When an employee is the spousge of another employee, the Board shall pay base coverage for
medical and dental insurancs for one, and spousal group coverage for medical and dental -
insturance for the other.

G ARTICLEXX
PROFESSIONAL CON[PENSATION

A | Exﬁa Serﬁce

In order to ensuré that employees may avail themselves of any opportunities for extra service. .
compensaﬁon the position shall bé posted for no less than one (1) week. First cons1derat10n :
shall be given to the most senior employee quahﬁed to perform the, duty Comlderatlon for
emiployment as a homebound teacher will be given first to employees who notify the bmldmg
principal in advance.

: Dutaes and responsibiiities for posmons in Appendlxes A and B shall be determmed by the
- admimstration. ST _ S SRR

Fxtrd service inclnding but not limited to evening school, summer school, homebound
instruction; game site managers and game announcets, score board operators and ticket:
collectors shall be paid as per Appendix A. '

Ifthe Board chooses to fill the position, activities and coaohmg positions sponsored or o
supemsed by the employee shall be compensated at the rate spec:1ﬁed in Append:xes A and B

The Admzmstratlon may appomt employees to the posmons of Band Master and Chorus sub] ect :
to the following: :

1. At ledst one teechizlg period associated with the aetiﬁty will be_sehed_uled for the
employee du:rmg the work day

2. Any extensmn of the normal Work day and/or normal work year beyond the levels -
of the previous year will be as listed in a position description to be mutually
agreed upon between the Association and the District.
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Tiis understood that if no employee volunteers for the other positions in Appendix A, the
Administration shall have the right to appemt prowded that neﬂ:her the normal Work day nor -
normal work yeer is extendei .

B. Travel Expeﬂse

Employees who use their personal vehicles on school business will be reimbursed at the IRS rate
in effect as of July 1 of each fiscal year.

C. Tuition Reimbursement

The Board will provide reimbursement to Association members based on the following guidelines
and amounts

No reimbursement Wﬂl be pald for the ﬁrst 24 credlts eamed R R L _

All credits must be pre- approved by the superintendent or designee. Decisions on pre~approvals
shall net be arbitrary or capricious, All credlts st be in' the field, at an accredited college or
univessity or approved provider; 01 the purpose of becording highly: qualified, earning an
advanced degres in the field, addzng a certification, adding administrative eert]ﬁcates or other -
legitimate school related endeavor. A .

BEA mernbers miust submit proof of completion in the form of an official transcript; proof ofi -~ =
payment and must eam a mininium grade of B or PASS int a PASS/FAIL tourse t0 recelved .
reimbursement.: If the class i§ nen—graded” the: employee must subnnt a certlﬁcate of =
completion to receive reimbirsement. ' : : i g

Relmbursements will be as follows

I\/IAX]N[UI\I TOTAL REDM[BURSEMENI‘

2007-08 .. ss00:
- 2008-09 Sy $600.
2009-10 $700
2010-11  $800

2011- 12 e woe e ) $900 .
Remlbursement payments will be made aﬁer the regalar meeting of the Board of Education for
complefed requests submiited by the. first Monday of the month. All other payments will be in the

next month.

D. ° Tax-Sheltered Annuity Program

A minimum of three plans shall be made available to a]l_e}jlployeee by fneems of payroll deduction
_ whereby employees may choose to participate in the plan of their choosing.
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E. Cal-Ed Federal Credit Unicn

~-Payroll Deduction for payment and/ot deposits to Cal-Ed Federal Credit Union shall be made
available to all employees who choose fo become members of the Credit Union. - _

F. Salarv Schedule

The pa:rtles agree that the wages and salanes are aceurately reﬂecfed m the Appendices and shall
remain in effect for the term of this Agreement

The Boa;rd shaﬂ have the dlscre‘n.on to estab]lsh the startmg salary consistent with a step
placement in the schedule in Appendix C.

G. Payments for Unused I.eaves

- Bach employee shall receive payment of sixty-five ($65) dolars per sick day for each da,y over
seven (7). credited for that yéar not used by the employee, which in no event shall exceed three (3). .
days. Any absence from work, other than those absences provided for by the terms of thls ‘
contract, will nuilify the compensation for unused sick days.

Upon refirement, employees shall be entitled to compensation based onaccumulated ;eiejé:t'leeve
days at the following rates: s S S
. . FPirst 100 days - - . $55/day .

101150 days - - $60/day . - -
- 151200 days - $65/day
201+ days - $70/day

~ The employee shall be ehgible for th15 compensatlon in addltlon to but not ds paxt of a:ny final
year's salary subj ect to the following: - : - o

1. The employee's intent of retiting is submitted, in writing, a'long' W’lﬂ’_l the
employes's intention of resignation, on-ox before Jine 15 of the intended final
‘school year of service. The time element may be waived at the discretion of the
Board.

2. The employee is applying for, and is eligible to re¢eive either ‘superannﬁatlon |
S dlsabﬂlty, or withdrawal allowance siibject to at least twenty five (25) years of -
service from the Pennsylvania School Employee's Retlrement System.

..3. . The employee's last five (5) years of service have been in the Bentwerth School
District. :

4. ‘Compensation pald Wﬂl be iinal and W111 not be repald if the employee should be
re-employed. ;- S :

Upon- the death of an employes at any time, his or her personal representative or estate shall be .

entitled to compensation based on accumulated unnsed sick leave days at the rate of fifty ($5 6}
dollars per day.
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The amount due shall be paid in the ﬁrst e gular pay follomg the last day of employee
attendance for the school year. - -

H. Metbod of Pavment

~ Equal payments with deductrons will be made every other Friday. An employee may electto

have the riet amount of his/her paycheck transferred electronically to a designated deposrtory )

determined by he employee. ‘Stch election shall beon a school yea.r basis

Employees may request in writing to the Business Manager no later than May 1% of each school
year the baldnce of pay for June, July and"August for the school year just ended. The amotunt due
shall be paid in the first regular pay following the last day of the employee work year for the."
school year.

L Wage Ta.x Deductrons

Unlés§ othermse desrgnated by the employee the Drstrrct W111 Wlthhold the appropnate Wage taX
from each employee s salary ‘

J. Lon,f,r Term Substlmtes o :

Long term substitutes shall mean any mdlwdual who has been employed fo perform the dutres of

aregular professional employee or temporary professional employee who has been granted a
Board approved leave of absence extendmg or expected to extend for nmety (90) or more
" consecutive days.

No provrsrons or appendlces of thrs Agreement shall be apphcable to long term substrtutes

Compensation - Long Term Substitutes shall be oompensated at a daily rate Wthh 18 pro-rated
from an annual salary of $18,500.

ARTICLE
" COACHING POSITIONS

All Vaoancles shall be posted

,i:__.

Coachies wﬂl be riamed on a year—to—year basrs Bargammg unit- employees Wﬂl be corl51dered
first in filling positions. The Board reserves the right to name non-bargaining umit coaches.

The Board reserves the right to name nén-comp énsated coaches in addition to the posrtlons listed
in Appendix B.

ARTICLE XXIT -
REGULAR PART-TIME PROFESSIONAL EMPLOYEES

Any mdlwdual who 1s ‘employed as a professronal employee less than full—time will be cons1dered
a regular part-time professional employee
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The length of the workday for the part-time employee divided by the length of the workday for -

- regillar fiull-time professional employees shall be called the employment service rate, hereinafter -
referred to as ESR. - Example: ¥f an employes is hired for three (3) howrs and forty five (45)
minutesiand the workday for regular full—tunc emiployees is seven (7) hours and ﬂmty (3 0)
minutes, the ESR is 0.5.

Tenure detem]maﬁcn shall be madc m accordance Wlth thc Pubhc Schocl Code of 1949 as
amended.

Seniozity, salary, length of workday, temporary leaves of absence, Insurance Protection, paymcnts
for unused sick days and termmal lcavc shall be pro-rated based on thc ESR

Each part—t}me hlgh school employec will be provided Wlth a prepaxaucn period each day that
students are in attendance. If the ESR is .5 or less, the length of the period will be at least as long
as the employee's ESR times a iormal period, Ifthe employee's ESR is greater than'.5, then the
cmployce wﬂl be prowdcd w:tth a normal period of preparation each day

A rcgular part—hme employee shaIl have the right to apply for any full—tfme p0s1t10n Whlch may
arise in the District for which he/she is qualified. However, the Board his no contractual
obligation to place a part-time employee into a fu]l tlme posfaon, since that placement would
constitute a promotion. : :

When the part-time employee has fulfilled the number of calendar years of service required,. .

he/she may apply for a sabbatical leave as stipulated in this agreement. The employee's actual

seniority shall continue to apply when: dctcnnmmg the rankmg m thc pcrccntagc of cmplcyecs
“approved for sabbatical leave i in any one year.

Extra service compensation; coachmg sala:rles travel expenses and transportatlon compensaﬁon -

will not be pro-rated. : S

A part-time employee must work 90 or more days, pro-rated at the ESR, in any given school year
to be advanced to the next higher step on the salary schcdule in the next yca:r Pald leavcs of
. absence count. towa;rds the 90 days - BRI e

: In—semcc clerical and Act 80 days will bc the same length as the normal work day for the patt-
time émployee.

ARTICLE XXTIT
OTHER PROVISIONS

A, Printing Asreement

This Agreement shall be printed at the joint expense of the Board and Association. The
Agreement shall be provided to all current and future employees.
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L]

FortheAssoelatlon : A R . For theBoard ., |

B. No St'ake No Lock Qut Prowsmn '

' Both pames agtee to falthfu}ly abide by the provlsmn of t’he Pennsylvama Pub]lc Employee

Bargaihing Law,-Act 195. As a condition ofthe various p:rovmens of this Agzeement to which
the parties have agreed, the bargaining unit will not engage in a strike ( as that term s defined in . -
Act 195) during the teita of this Agresment, and the smployer pledges not to conduct, or cause to
be condueted, a lock out during the term of this.Agreement. : -

C. Association - Board Notices
Whenever any notice is reqmred to be given by either of ﬂ:Le parhes to ﬂILS Agreement to the of.her .

party, pursuant to the provisions of this Agreement gither pa:rty shall do so by certified Jetter at
the follewmg addresses: _

Ifby ’fhewAssacxatlon, to the Board at: - . Ifby the Board, to the ASSOGIBIIOII at: .
Bentworth School District Home address of the local premdent
.. 150 BeéarcatDrive | : . e S

Bentléyville, PA 15314 -
. | ' APPROVALS

Thls Agreement 18 approved by the parnes as follows:

President

Secrbtary &
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_APPENDIXA
ACTIVITY POSITIONS

T — T G557 | 0708 | 0808 ] 0910 | 1041 | 1142
Audio Visual Alds Director, 1S , 500 24 | 648 |, 672 596 | 720

Audio Visual Aids Director, MS | : 800 © 824 1 648 . B72 856 | 720 -

Bandmaster, HS - 2510 | 2611 | 2711 | 2812 | 2912 3,012

Bandmaster, MS o 600 624 648 672 TB8%6 |- 720. .}

BusDuty, EC =~~~ = = _ - 1,788 1,857 | ~1,928 [..2,000 2,071 2143 -

Cafeteria Duty, HS - s 1 1,015 . 1,056 1,098 | 1,137 17,178 1 1,218

Cafefetia Duty, M8 | - o 600 624 - 648 . 672 1 696 | 720

Chorus, HS L . 600 624 648 672 696 - 7200

Chorus, MS A L 600 624 | 648 672 | 698 | 720

Director of Musmal Productlon Co Sponsor . | 2,702 2,810 |- .2919 | =3,027 3,135 3,243

Direcfor of Musical Production, Co Sponsor 2,702 2,810 2,819 | 3,027 3,135 - 3,243

Drill” Team Majorettes Color Guard - a0 - | . 942 .978 |- 1,015 1,051 o 1,087+

FBLA . il u 600  |. 624 | ®B48 | 672 898 | 728

Intramurais HS 2697 | 725 753 | 781 |- 809" | 837 .

Juriior Class 7| Ad62 | 4207 | 1250 | 1298 | 3a1 |

Junior Class ASSIsfant - 7689 - 1.:800 L o310 |5 862 892 17923

JleoCib ST e00 | (624 | 648, | 672 | 696 | 720

Marching BandAssrstant . ,‘ o 906 942 978 1,015 | 1,081 1,087

|National Honor. Soclety .. .| -800 _.624 . B48 -1 @672 1 896, L7320

Senior Glass - ——— " | 1253 | 1303 | 1353 | 1403 | 1453 | 1508 |

SemorClassASSistant le07 ] 943 880 1016 |- 1,052 | 1,089

Student Council, HS s s o | g7 | 1,015 [ 1,054 71,083 | 1,132 | 1171 -

Student Councib, MS -~ &= - 1 600 - B24 648 .| 672 L B98I [ 7200

VarsityCwb =~~~ - , 838 871 ~ 905. 938 972 1,005

Yearbook, HS T o [1809. | 1674 | ~1738 | 4802 | 1867 | 11,9317
Yearbook, MS ' ST T T [ 600, | 624, |- 648 | 1672 | 696 -|..720-

Extra Service (per Artlcle XX) — 22 22.88 23.76 2484 2552 26 40

Game Employess (perArticle 08 .- ] 12 i 1248 1206 .| 1344 | 13.92 14401

GameSﬁeManager(perArtlcleXX) SRS X 1300'f 1250 [ 1400 [ TS0 [ 15.00

Buties assigned out51de the workday assomated Wlth Elementary Band and Chorus sha[l
be paid at the extra duty service rate for teachers.
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APPENDIX B

COACHING POSITIONS .
05-07 07-08 08-03 | 0910 10-11 1112 .
ATHLETIC DIRECTOR " 4,641 4,827 5,012 5,193 5384 ° 5,550 B
BASEBALL
Head (Grades 8-12 ) 3,605 3,749 3,893 4038 4182 4,326
First Assistant ( Grades 9-12) 2,488 2,588 2687 3 787 2,386 2,986
Assistant (JV grades 8-12) 1,740 1,810 1,879 1,549 2018 2,088
BASKETBALL, BOYS . . . .
Head (Grades 10-12) - ~. 5345 | ~5559 | | -5773 5986 | 6200 | 6414 | 7 -
First Assistant { Grades 10-12) "3370 | 3505 | 35640 | 3774 3,909 4044 - | - :
Assistant ( Grade 9) , . 2,932 3,049 3167 | 3284 3,401 3518
Assistant ( Grades 7-8 } 2880 | ‘2787 | 2894 | 3002 3,108 3216
BASKETBALL, GIRLS ' 3 i - A ,
Head ( Grades 9-12) : ~ 5345 | . 5559 5773 5,986 6200 | 5414
First Assistant { Grades 9-12 ). -~ 3,370 | 3508 | . 3,840 3,774 3,909 4,044
Assistant (Grades 7-8) . 2,680 " 2,787 72,894 3,002 3,109 3,218
|cuEErLEADING . - L - .
Head { Grades 9- 123  ° 70807 . | 2,919 3,082 3144 | 3,256 3,368
Asszsfant(Grades 7-8 ) ' - 1,205 1,253 1,301 . 1,350 1,388 . 1 1,446 -
FOOTBALLr. . ; o Lo R
Head { Grades 8- 12) - | . 5818 6,049 5,281 6,514 6747, | s819 [
First Assistant { Grades 9 - 12) - 3727 3,876 - 4.025 4,174 4,323 4472
Assistant { Grades 9-12) 3,211 3,339 3463 3.556 3,725 3,853
Assistant { Grades 9-12 ) 73,211 T"3338. | ¢ 3468 “3506 | 3,725 3,853
Head (Grades7-8) 2,935 _ 3063 | 3171 3,288 | 3,408 3,523
Assistant (Grades 7-8)_ . . 1 2707 | -2815 | 2,924 3032 | 3,140 3,248
GOLF g o o e -
Head(GradesQ 12) . 2444 2542 2 640 2,737 _ 5.835 2,033
SOCCER, BOYS . RS T . —
Head (Grades9-12) 3679 | 3826 | 3973, | 4,120 4,268 4415
F[rstAsststant(Gradesg 12) . "'72',438‘ 2536 |- 2633 2,7_31 2828 " | 2,926
SGCCER GlRLS . L . . o - ,
Head (Grades 8- 12) i T 3679 | 3826 | 3,973 4,120 4268 | 4415
FtrstAssnstant(GradesQ 12) : 1. :2,438 2,538 2633 2731 | 2,828 2,828
SOFTBALL . - N L I L
Head { Grades 9-12) . 3805 | 3.749 3803 | 4088 | . 4182 . |, 4,326
Eiref Agsiatant ( Grades 9-12)- . | . 2488 . |- 2588 .| ~ 2887 . | 2,787 2,886 | 2,086
Assistant (JV Grades §-12) 1,740 1810 71,879 1049 | 2,018 2088
Assistant (MS Grades 7-8) 1740 1 ~1,810 . |- 1.879 | . 1,949 1. 2,018 . |» 2,088
STRENGTH/CONDITIONING _ _ o o
Hourly rate , _ ' 1000 | 1040 10.80 11.20 1160 12.00
TRACK AND FIELD _ . _
Head [ Gradas 8- 12) 3,605 3,749 3893 4,038 4,182 4326
First Assistant (Grades 3-12) 2,488 2 588 2 687 2787 3886 2,986
Assistant (JV Grades 9-12) , 1,740 1,810 1,879 1,849 2,018 2,088
VOLLEYBALL
Head { Grades 9-12) 3,216 3,345 3473 3,502 3,731 3,858
First Assistant (Grades 9- 12 ) 2,128 2213 3298 2,383 3 468 . 2,554
Assistant {Grades 7-8) 1,740 1,810 1879 | 1,34% 2,018 5.088
WRESTLING 5
Head (Grades 10 -12) 5,345 5,559 5,773 5,888 8,200 6,414
First Assistant { Grades 10 - 12 ) 3,370 3,505 3,640 3774 | 3808 | 4,044
Assistant (Grades 7-9) 2580 2787 . | 2,894 3,002 | 3,108 3216

inframural program coaches shall be reimbursed af a percentage of the above salary consumerate with the prorafion
of 2 length of season and duties and responsiilities as dstermined by the administration.
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APPENDIX G

33

B SALARY SCHEDULE

- 2006-07 2007-08 2008-09

ATEP | BACHELORS | MASTERS | = | STEP | BACHELORS [ MASTERS STEP | BACHELORS | MASTERS
1 34,204 35,124 1 34,449 35,349 1 34,774 35,674
2 35724| . 36,624 2 35,809 36,799 2 36,199 37,099
3 37,224| 38,124 3 37,399 38,299 3 37,648 38,549
4 38,724 39,624 4 38,899 39,799 4 39,249 40,149
5 4D 224 41,124 . 5. 40,399 41,299 5 40,648 41,549
8 41,724 42624 | 5 41,899 42,799 8 42 149 43,049
7 42 374 43274 7 . 43,399 44,000 7 43,649 44549
8 43,024 43,924 3 44,049 44,849 | .8 45,149 46,049
9 43674 44 574 9 44,699 45 599 9 45799 46,699
10 443241 . 45224 ' © 45,349 46,249 10 - 46,449 47,349
11 45,524 46,424 45,999 46,899 - EEEE - 47,009} . 47,999
12 48724 47 624 47,199 43 099 12 47749]. 48,649
13 47 924 48,824| . | 483991 49209]. [ 13 48,048 . 49,849
14 48624 49524 | 49,509, ~ 50,499 14 50,149] 51,049
15 49324 50,224 50,299 51,199 15 51,349 52,249
16 49724 . 50,624 50,999 51899|, : L+ 183 ], . 52,048 52,049
17 50,024 50,924 " 51,399 52,299 .- 1 A7} ... 52,748 53,640
18 50,324 51,224 , 51,609 ~ 52599| | 18" 53,249 54,149
19 66,123] 67,023 - "~ 67,823 6872319 T 69,848 70,748

2009-10 2010-11 201112

STEP | BACHELORS | MASTERS STEP | BACHELORS | MASTERS STEP | BACHELORS | MASTERS

K 35,274 36,174 1 35,974 36,874 1 36,098[:. . . 37,899
2 36,624 37,524 2 37,324 38,224 2 37,999 38,899
3 38,049 38,949 3 38,674 39,574 . 3 39,349 40,249
4 39,524 40,424 4 40,149 41,049 B 40,699 41,599
5 411241 42,024 5 41,574 42 474 5 42174 43 074
6 | 425241 43424 6 43174 44074| - ol B 43,509 . 44499
7 44024| 44924 7 44 574 45 474 7 45,189 46,000
8 45524 46,424 8 46,074 48,974 8 . . 46,509 . 47,499
e 47024 47,924 9 47 574 48,474 9 748,099 48,999
10 47,674 48,574 10 49,124 50,024 : 49,589 50,499
11 48,324] . 49,2247 .. 1Y, - 49,724 50824} g .- -51,224]: . 52124
12 48,974 49,874 12° 50,374 51,274 - 51,748|.- - 52,840
13 49,624 50,524 13 51,024 51,524 52,399 53,289
14 50,824 51,724 14 516741 . 52574 53,048] 539489
15 52,024 52,924 15 52,874 " 53,774 53,699 54508
16 53,224} ' 54,124 16 - 54,074 54,974 - 54,899 55,799
17 53924]  54,824" 17 55,274 56,174 56,224 57,124
18 54,624 55,524 18 56,174 57,074 57,374 58,274
19 71,723 72,623 19 73,873 74773 76,148 77,048




.. APPENDIX. D - '
SABBATICAL AND ‘OTHER LEAVES REQUEST FORM

' Posiﬁon'

2 It is requested that I be granted a Sabbaﬁcal oF Other Leave of Absence as authonmd by the 7
Ik :-.prov1s1ons of the Public School Code

~"The Leave is req_mred for one of the fo]lowmg penods (Please check proper lme a:nd enter dates)

. a ha]f school term, begmnm L

S afult school term, beginning "~ ' e

two half school terms during apenod of ‘LWO yeazs. The first leave begms e
and-ends i . The second leave begins _ ' and ends

—————

T elLeave is requested for ohe or more of the followmg reasons (Please oheck proper blank or o
’-blanks) o FLET - :

3 Reete:aﬁon of Health }‘

‘Pi'efes'sionai De%r’elc‘)pmeni; ' g

Other Pu1poses L

:cerhfy that 1 have read a.nd understand the Dlstnct's pohcy on Leaves and ﬂ1at I quahfy for and
will comply with said pohcy a

: A?PL;GANT‘S SIGNATURE

SUPERINTENDENT'S SIGNATURE

Your Leave was (disapproved/approved) by a to vote of the Bentworth Board of

School Directors at a meeting held on
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APPENDIX F.

REQUEST FOR TRANSFER

Please check one:

I desire to be considered for transfer to the position of
which has been posted according to the contract, and any vacancy which may occur When
this position is filled.

I do not desire to be considered for transfer to the posmon of
Whlch has been posted according to the contract; however, I do desire to be considered for
any vacancy which may occur as a result of this position bemg filled.

Signature of Emploﬁree | Date
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ummmy of PPOBlue Benefits -

ATPO, or Prefened Prowder Organization, offers two levels of beneﬁts Ifyou receive services ﬁom a provider who is in the PPO -

APPENDIX F

network, yow'll receive the highest level of benefits. If'you receive services from a provider who is not in the PPO network, you'll-
teceive the lower level of benefits. In either case, you coordinate your own care. There is no requirement to select a Primary Care
Phys1c1an (PCP) 1o coordinate your care. Below are specific benefit levels. : :

Intermedlate Umt #1 Health Insurance Consortlum -

Plan I

Dednctlble .
Fndividual None $250
Family None _ - $500 i,
: Payment Level/Coinsurance 100% “80% aiter dcductible until out-of- pm:ket N
I , maximum is mat, ther 100%™
Out-of-Pockst Maximams Not Applicable $2,000 Individual
I $4,000 Family .
Lifetime Maximum Unbimited , . $1,000,000 _
Physician Office VISI'I‘S 100% after $20 copayment-. . 80% after deductible,
Préventive Care . S
Adult
" Routine physical exams 100% after $20 copayment _ Not Covered ,
Routine gynecojogical exams, mcludmg a 100% after $20 copayment 80% (deductible/lifetime maximum
PAP Test _ N ] does not apply)
Mammogams, as requ]red ] 100% ) L s .. 80%after deductible . -
" Pediapic o ' ' o Ly - o
Routine physical exams L 100% iftef $20 copayment"-i Not Covered
Pediatric immumizations : - 100% s 80% {deductible/lifetime maximum
L e - doesnotapply)
Imergency Room Services . - 100% after $50 copayment '
. (walved if admrtted)
_Ambulance LE100%
Hospital Expenses
Inpaiient CJ300% ot b oo 80%after deductibls |
Oupatient _ ' L 100% 7 oo o T T 0% after deductible
Maternity : N S L 100% - 80% after deducible- .
Tofertility counselmg, testmcr and treaﬁnent@ <. 100% - S L 80% after deductible '
Assisted Fertilization Procedures - - . Excludes aliassmtcd femhzaton procedures o
‘Medical/Suigical Expenses <. -.. ... = '-5-100%——.7 Ll 2 80% aﬁer deducuble'«-" S
{Except Office Visits) ' . : .
Spinal M:'mibulaticsﬁs - 100% aﬁer $20 copayment R 30%. after deducnble_ .
' ot 20 Visifsfealendatyear
Diagnostic Semces 100% T A 773 ai’ter deduchbie '
(Lab, X- Rayandothertests) R . s
Physical Medicine 100% after $2o copaymenf, - 80% aftés deducf:ble B
] ] T 20 vists/calendar year
Speech Therapy _‘100% after $20 qopayment_'. S T o - 80% after deductible - .
Occupational Therapy 100% after $20 copayment i -80% after deductible -
20 visits/calendar year
Durable Medical Equipment, Orthotics and 100% - 80% after deductible
Prosthetics
Skilled Nursing Facility Care 100% 80% after deductible
] Limit: 100 days/ calendar year
Home Health Care 100% 80% after deductible
Private Duty Nursing 100%
‘ospice 100% 80% after deductible
' ¢Mental Health® -
Inpatient : - 100% 80% after deductible
Limit; 30 days/calendar year Limit: 18 days/calendar year
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' e T NEfwork L e L e ot s OntzofNetworke.
. 100% after $20 copayment - ' 80% after deductible
, . Limit: 43 visits/calendar year Limit: 15 visits/calendar year
Subistancs Abnsa ' ' T '
PA Mardatsd Benefit)
Inpatient ) . : - . i . K
Detoxification 100% ] 80% after deduciible
. . . . Combined limit: 7 daysfadmlsmon 4 admissions/lifetime
Rehabilitation - - ' s LT 100% - 0 80% after deduciible
Lo L L e e ' _Coinbined limit: 30 daysfcalendar year; 30 days/lifetime
. Owpatiens ..~ L _100% after$20copayment | 80% aftor deductible
R B o - ' Combined Hmit: 60 visits/calendar vear; 120 visits/lifetime
Al Precertification Requirements . :  Performed by Prowder i Performed by Member®
| Premiex Prescription Drug Program ) - $5 copayment generic
4 '(_Dcﬁned by Prémier Gold Pharmacy Network -~ $15 copayment brand formulary®
Not Physician thwork} - : . $30 copayment brand non-formmlary
I . o ' ' _ Mendatory Generic®
34 day supply
- Mail Order Prescription Drdg Program . -] - $10 copayment generic -
o ' $30 copayment brand formulary®
$60 copayment brand non~formulary
Mzndatory Generic®
90-day éﬂﬁblsi

Quesﬂons‘? Call 1-800-215—7865

Reference Code: P0020606
@Zease havé your ' Reference Code ready when you call)

NQTE Program relmbursement is based on provuier s reasonable charge

D Treatment inclides. egvetage for the correction of & prhysxcal or medmal problem associated with infertility. Infertility drug therapy :
. may or may aotbe coyered pendmg on yo‘cn' group’s prcscrrpuon dmg program. :
@ St mandated benefits (30 patignt days and 60 outpatient visits ennually with the nght to sxcha.nge mpanent days for owtpatient
e visils' on a one:—for—' dlagaos:Ls of sériots merital illness. Serions mental illiesses includé: schizophrenia,,
S soh:zo—aﬂ'ectwe d1so : ipolar: dzsorder, Sbsessive compulsive disdrder, panic disorder; ancrexia: <« -
e ncrvosa, butimia neg elusmnal disotder Onoé mental health Timits are exhausted, both inpatient and outpaiaent serious merital -
_ iliness sérvices must e : -ovided by a netwark promder {ses above-referenced benefits for plan Hmits). o
el Mcmbm' is reqmred 0 contact H;ghmark Health Care Management Services pnor 1) a planned inpatient admission or within 48 hours
V y femity- “pefated adinissicn. If this does fiot ocour and it is later determinad that all or part of the mpatlent stay
6t appropriate, the panentwﬁl bé responsible for payinent of any costs not covered.
The formulary isan'e #ve list of Food & - Drug Administration (FDA) approved prescziption drags selected for their quality, Safety
.and effectiveness, It mcludes produdts in; évery major, thera.peuhc category. The formulary was developed by the Pharmacy and-
Therapeiifics Committes made vip of clinical pha:mac&ts and physicians. Your program includes coverage for both formulary and
: non-formulary drugs at thi speczﬁc copayment or alnstrance amounts listed above
® The member is responsib for the payment differential when a generic ding is available and the doctor or patient specifies a brand
name drug. The member paymeni is the price differénce between the brand diug and the generic drug in addition to the brand drug
copayment or Cofnshrarics amounis, wb.tch may apply.

2/05
This is not intended as a confract of Benefits. It is a’eszgned purely
as a reference of the many benefits available vnder your program.



